USA Performance
The Plan Purpose dropdown feature 

Plan purpose identifies the type of performance plan being using during a given performance management cycle. The fields listed below provide guidance on how our customers have commonly used the plan purpose drown down fields.  

Annual: This plan purpose status is used to identify the required performance plan all employees are required to complete. Most plans in the system are designated as annual plans.
Detail: This plan purpose status is often used when an employee is temporarily assigned to work in a different role or department, often on a short-term basis. The performance plan may be adjusted to reflect the expectations and goals relevant to the detailee assignment.
Extended: This plan purpose is often used to indicate that the performance plan's timeline has been extended beyond its original end date. This extension is most common when an employee joins an organization 90 days prior to the end of the rating cycle period. 
Interim: This plan status is often used when a temporary performance plan is created when there are changes in job responsibilities or other circumstances that warrant a short-term adjustment to the employee’s plan. 
Transfer: This plan purpose status is often used when an employee's performance plan has been transferred to a new department.  This could occur due to internal reassignments, promotions, or transfers within the organization. One plan must be closed out before moving forward with the reassignment.
Separation: This plan purpose is often used when the employee is in the process of leaving the organization and is required to close out the plan. 
WGI (Within Grade Increase): This plan purpose status is often used to issue a fully successful performance rating to an employee eligible for their WGI. This occurs when the employee previously received a summary rating below Fully Successful or Meets Expectations.  


